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Introduction

This article will investigate how social identity and movement in social space are interlinked – it will explore the reciprocal interplay between who people are and where they are and how such processes unfold over time. This will be done through an analysis of life stories told by three high-skilled migrant women. 


A key concept in the analysis will be ”identity”, a term which has gained great popularity in recent decades (see Brubaker and Cooper, 2000, for an overview). In some uses of this concept, the focus is almost exclusively on individual self-determination: Problems of identity are for instance conceived as individual difficulties in choosing from the multitude of identity options supposedly available in so-called high or late modernity (e.g. Giddens, 1991; Gergen, 1991). In such studies, external constraints on identity construction and the processes through which such constraints operate have recieved less attention. 

As an alternative approach, I in this article follow the definition of identity proposed by the British professor of sociology Richard Jenkins (2000, 2004). According to his view, identity can be seen as the unfolding interplay between internal identification and external categorization. Rather than an individual attribute, identity is seen as a thoroughly social process with a constant to-ing and fro-ing of who we consider ourselves to be and who others see us a being. Thus the external aspect is integral to the concept itself. To take an extreme case, a person might consider himself – identify – as being a king, but if he cannot be externally categorized as royal, he is more likely to earn a place in a mental asylum than in a palace: We cannot unilaterally decide ”who we want to be”. 

The legacy of this concept of identity can be found in the Chicago School of Sociology. Here it departs from the works of the philosopher G. H. Mead, who saw the self as developing from an ongoing ”taking the role of the other” (Mead, 1934). Thus the social precedes the individual: We only become who we are, because – in the first place – others tell us so. But we also become parts of the unfolding social play of constant becoming, and are here able to affect how others categorize us. 

The use of the proposed identity concept can serve to bridge the gulf between focusing on either agent or structure, on either individual or society, in the unfolding shaping of human lives: People do indeed act and they are indeed part of making their own lives, but certainly not in conditions of their own making and neither with results that they themselves can fully contemplate. 

Bringing together the internal and the external aspects of processes of identification resonates with the philosopher Hans Joas. He sees context – where external categorization must be placed when taking the point of view of the individual – not as an inert backdrop for human action. Instead context should indeed be seen as constitutive for action (Joas, 1996, p.160).

One dimension of context is spatial - where people are and how they move through social space over time. In this article, I will argue how access – or lack of access - to a range of social spaces can fruitfully be linked to the concept of identity and thus serve to investigate the intricate interplay between internal identification and external categorization. 

(Lack of) access to social space has central implications for the distribution of material and symbolic resources. In this analysis, I want to demonstrate how access to various social spaces – especially to the labour market – plays a central part in these unfolding identity processes of perpetual becoming.

Systems of categorization

To further unpack the concept of identity, it can be related to a large array of systems of categorization. Each individual can (herself) identify – or be categorized (by others) - according to a number of such systems, depending on e.g. age, ethnicity, gender, education, height, musical taste etc. - a person can simultaneously be "young", "female", "well-educated", "tall", and a "jazz lover" etc. 


What categories that are seen as relevant may vary depending on the context, and what categories that are brought into play may in itself be an issue of dispute (Schegloff, 2001; Sachs, 1992). While all individuals can be placed according to a plethora of identity categories that can never be exhausted, certain identity categories gain prominence in different social and historical contexts. 

In the present study, I focus on people who had the following three identities in common: 

· In a system of categorization based on skills, they were high-skilled: They all had a completed tertiary education; 

· In a system of categorization based on national origin, they were not native, but migrants – more specifically they had come to Denmark from a country in Eastern Europe as adults. 

· Finally, in a system of categorization based on gender they were female, which was central to understanding their migration, which occurred due to becoming spouses to Danish males
.

The deployment and negotiation of different systems of categorization are central to understanding the negotiated character of the definition of the situation, to use a concept by the sociologist Erving Goffman (1969): In social interaction we do not ”belong” to pre-given categories in any straightforward manner. We give a ”presentation of self in everyday life” – as Goffman titled one of his books - but we have no guarantee that our presentation is acknowledge in interaction. We cannot be sure if we are externally categorized the same way that we identify ourselves. 

To give an example: In a job interview, a person may present herself as high-skilled, and not think of age as any central concern. But the employer may categorize the person as (too) old and reject her for the position on that account. Similarly, we may ourselves categorize others differently than they themselves identify. In most everyday social encounters, however, these constant - and contentious - negotiations vanish from view. Instead social interaction just "works" and the world seems a safe and straight-forward place to be. 

When internal identification and external categorization thus are in concordance, ”who we are” becomes taken for granted (Bourdieu and Wacquant, 1992). That may to a broad extent be the case when people do not move beyond the contexts into which they have been socialized. Then who people consider themselves to be, and how they are seen as being have historically speaking developed synchronically. 

When individuals move to radically different social spaces, however, this taken-for-granted fit may be ruptured in a rather dramatic fashion. Such a change in social space can be the experience when migrating to another country. 

Above I outlined the three identities of being high-skilled, migrant and female. The questions thus becomes how these three identities work together - how they intersect and with what consequences. The concept of intersectionality has been proposed as an approach aiming to avoid giving a priori prominence to one system of categorization: To avoid taking for instance gender or ethnicity as the central explanatory category (Lykke, 2003; Crenshaw, 1994). Instead, different systems of categorization can gain prominence depending of context. How these systems are deployed - and with what consequences – may vary, even within the course of a conversation, as demonstrated by conversation analysists (Shegloff, 2001; Scheuer, 1998; Day, 1998. See also Strauss, 1977; Holstein and Gubrium, 2000). The focal point in this study will be the implications of these three identities in relation to access to different types of spaces and thus to different material and symbolic resources.

Concepts and methodology.

The empirical material analyzed in this article stems from three life story interviews
. Drawing methodologically upon the works of Fritz Schütze (1981, Siig-Andersen et al, 2005), interviews have been conducted simply by asking interviewees to tell their life story. Questioning has been kept to a minimum, allowing the interviewees to construct their own narratives with ample paralinguistic support
 to keep the narrative flowing. Subsequent questioning then departed from notes taken during the first part of the interview, asking for elaborations on specific topics and events introduced by the interviewee and deemed relevant by the researcher (Siig-Andersen and Larsen, 2001). The interviews were taped and transcribed. 


When using this interview form, one often gets long and winding narratives, where the interviewees retrospectively construct a story of their lives from selected events and occurrences. Each person can always tell a multitude of different life-stories, depending on i.e. the present-day endpoint and the interaction with the specific interviewer. More than ”excavating” their life story, they can thus be considered as assembling a ”bricolage” to the specific purpose at hand (Holstein and Gubrium, 2000, p.169). 

Nevertheless, the resulting ”bricolage” is dependent on the elements available - what life experiences they can draw upon. In this way, interviewing a group of people who have all shared similar life circumstance can methodologically be a way to expose and investigate social processes (Bertaux, 2003, 2004; Roos, 1996): Focusing on the similarities across such a body of interviews can be a way to investigate social processes that may otherwise be difficult to access. 

The three women, whose stories are analyzed, were the following:

· Kamilla
, the linguist. Born in Hungary, she had a university education in languages, and 10 years of high-level working experience. She was divorced with two children, and was 38 years old when she entered Denmark.

· Vera, the economist: Born in Czechoslovakia, she had just graduated and had no working experience and no children as she entered Denmark, 22 years old

· Helena, the translator: Born in Rumania, she was educated as an engineer, but had not worked in her field. Instead she had 3 years of working experience as an international translator. She was divorced with one child and was 32 years old when entering Denmark.

With the focus on similarities as well as differences, the three women initially moved through the Danish social space in rather similar ways. They all three at one point in their lives came to experience an inability to leave the domestic space and this threatened their identity as high-skilled. All three women had this crisis resolved through movement in social space, but they did so in three different ways. I will now turn to a chronological analysis of their three life-stories.

Social space I: Before migration.

Regarding space, the three women all came from the same (general) national space, namely Eastern Europe, and they moved to the same national space – Denmark. But they also came from similar social spaces – they all had what can be termed ”upper middle-class" backgrounds and became spouses to well-educated Danish men.

In accordance with studies on the interplay between the educational system and social reproduction (Bourdieu 1995; 1996), the three women – with ample support from their parents - had acquired higher educations, and had thus become high-skilled. Their parents had furthermore ensured that they received private tuition in English, and specifically this language skill had been central in their meetings with Danish men. Also the fact that the three women had been working (or studying) in high-skilled places where they could make international contacts, had played central parts in their subsequent entries into transnational relationships: Two individuals (usually) have to meet physically - be together in the same social space - to fall in love in the first place.


Gender is also central to understanding the specific access of these three women to Denmark: It is predominantly males who are posted abroad, and it were Danish males going abroad for work-related reasons, that were central in the subsequent relationships of these women. 

When leaving their home countries to settle in the (economically superior) country of Denmark, these three women became migrants through their movement from one national space to another. That the men lead and the women trail behind is still a common pattern in what may here be termed the migration of a dual-career couple (Hardill, 2002). 


To sum up, being high-skilled as well as female was central to understand why these three individuals became migrants through moving from one national space to another. 

Social space II: Language school.

As a consequence of being migrant the three women all aimed for language school in order to learn the linguistic code of their new country: Through their movement in national space, they had lost the use of their acquired mother tongues, and they anticipated the need to acquire command of Danish before they could try and gain access into spaces such as the Danish labour market. 

Had they settled in an English speaking space, this effort to learn a new language would not have been necessary. Alternatively, had they settled in a country where there was no provision of such language tuition, learning the language might have been more difficult
. But they had come to a specific national space – Denmark – so they all entered similar social spaces – language schools. 


Entering language schools was conditioned by their migrant identities. Here, however, they experienced that this was the only identity taken into account – little attention was being paid to them also being high-skilled. This is a common complaint from high-skilled immigrants (Cowi, 2000). Consequentially, the three women were supposed to learn Danish alongside unskilled migrants. In these parts of their narratives, being migrant, and being high-skilled at the same time was of central importance, while their female gender was constructed as being of little issue. Male or female - they were high-skilled and wanted to learn the language at the fast pace they felt they were able to. 

Below, Kamilla, the linguist, tells of her struggle regarding entering what she identified as the most appropriate social space for learning Danish. She starts by telling how she had expected to study Danish at the high-level language school ”Studieskolen” when she arrived. The social worker in the municipality where she had moved to, however, told Kamilla that she should instead enter the the local language school:


”I don’t think so much about it, so I go there, but then I have to sit with illiterates – not because I hold anything against them, I still have a fine relationship with them, it is not the human part of it. But as a language graduate I want to say:”I know I can achieve something better and quicker”. And I only have one goal - to get going. I don’t want to slow down my own tempo, and wait and wait and proceed at a snail’s pace, when I can do it a lot quicker. And I don’t want to be on social welfare. I don’t at all like staying at home [laughter]. After all I am used to full time work and career|. 


And then the struggle with the municipality begins, and even though our economic situation is rather tight|
 we finally decide: if it has to be, then we have to finance it. Then it must be that way. It is a kind of investment in the future, and it pays.|


So 1½ years pass – next year in December I stand with a ”Danish Test 2” in my hand. And you can say that was a short time. But I am studying with others who have the same background as I have. We almost all have higher educations”.
Through paying her own way, Kamilla was able to accommodate the linguistic deficit of being migrant and the social space most suitable for er high-skilled person.

Social space III: Out of language school – into work?

Subsequent to having studied Danish, all three women wanted to enter into the space of the labour market. As evident in the narrative of Kamilla, above, the sooner they could make this entry, the better.

The space of the labour market can be considered to be segmented into different levels. With their educational backgrounds, all three women had been aiming for – or had had – high level working experience in their home countries. But none of the three women expected to enter work at this level in Denmark, at least not initially, as they contended that the process of migration had devaluated their worth vis-a-vis the labour market. This devaluation was also manifest in their inabilities having their qualifications officially recognized
.

So instead the three women aimed at entering into lower-level work. Here they opted for similar types of feminized white collar work: Gender was important in their identification with suitable positions as i.e. receptionists, secretaries, teachers or travel agency employees. Their continued identification as high-skilled nevertheless played a part, as none opted for the lowest-level
 types of work in e.g. cleaning of factory assembly line work. 

As they began applying for work, they all wrote job applications, which can be conceived as written presentations of self, through which they attempted to have their own identification as ”able employees” validated through the subsequent positive categorization of Danish employers. This, however, turned out to be to no avail. All three experienced that their applications were screened away before they were able to make it to the job interviews, the social space where access to the Danish labour market is negotiated. 

This is how Helena, the translator, experienced that her identification as an able worker – a necessary precondition for her eventual access to the labour market - was not in itself sufficient
. She could make her presentation of self, but that was only one side of the negotiation of who she ”was” – and thus into what spaces she could gain access:

”Of course I knew some Danish after almost a year, and then I thought: ”Now it must be about time I try to get some work. Now I have been here for a year and bla. bla….” That was [a]| mistake. Because I did not get any work. I sent more than.. 200 … I don´t know was how many applications. I did not get invited to any interviews…. [pause]”

When screened away based on her written applications and not making it to the job interviews, the individual - as Helena above - remains unable to enter into social interaction, an isolation which may be deeply disturbing (Berger and Luckmann, 1966). Furthermore, unable to enter work, the individual remains precluded from access to the material and symbolic resources that can be gained from such labour market access. 

Thus Helena – similar to the other two women – discovered themselves unable to embark on new (working) lives in their new country. Instead they remained unemployed migrants, confined to the isolation of the private home. They might have come to a new country, but found themselves unable to enter into its social life. 

Social space IV: Stuck in domestic space.

All three women, who had initially expected to get work once they had learned Danish, experienced being confined to domestic space. Even though this was experienced at somewhat different times relative to their migration
, their accounts of it were very similar. By their unwanted domestic confinement they were – by virtue of their gender – becoming housewives against their own will. 

Kamilla, the linguist, had told how she had not wanted to ”slow down her own tempo” with respect to studying Danish. After completing language school, however, this rapid forward movement nevertheless came to a halt, which she found deeply frustrating:

”I finish language school and am still top-motivated. And when I have that [Danish Test Two] diploma in my hand I say: ”Now I can get a job – yes!” 

Then I ask my | teacher: ”What shall I do now? What do you suggest?” And the only suggestion she could give me was that I should start in the 9th grade for adults… [dramatic pause, Kamilla mimics disbelief]. 

I was so shocked. I thought. ”Now I have studied for so many, many year. And I have done what I could to learn the language as fast as possible. I simply refuse to start all over [laughter]. There has to be another way.”” 

[Talking to her son’s teacher at a subsequent parents' consultation, Kamilla stated:] ”I don´t want to stay at home and forget everything. And with languages you know: It is hard to learn and it is very easy to forget it all if you don´t practice. And the children are at school and the husband is at work. What am I to do at home alone? It is limited what I can invent to polish and clean and that sort of things… ” 

In a related vein, Helena, the translator, told this way of her experience:

”I had such a big project with a house and child and… I was to decorate the house and I made curtains, and everything looked good, and suddenly one day I was finished and then I took a look…:”Okay, what next?” I mean – how do I go on with my life? | Already at that time I was not feeling too good about myself. I became… It is a hard thing to experience. One comes to such a new country and one… one… loses oneself a bit. ”Who am I and what am I to relate to, and how do I go on from there and…?” 


So I got worse and worse. I just walked around a home. I looked at our beautiful garden and the beautiful forest… How much can you gaze at a forest, really… You go crazy, right? So I was not feeling well. I got up in the morning with [child and husband]. They left, and what about me? I went back to bed and put the quilt over my head, and did not bother getting up, did not bother anything.”

Where Kamilla and Helena here tell of total solitude during the day-time, Vera, the economist, was not totally alone: With her years in unskilled work and on maternity leave, she had had more time to built up a network in her new country, and she came to share some of her time in domestic space with another Czech woman in a similar situation. This, however, also had some negative aspects in strengthening their mutual sentiment of bitterness due to their unwanted exclusion from society.

”That dissatisfaction slowly grew|. Because I have applied for jobs, but I could not really get to where I wanted to.| There was a sort of crisis when I missed knowing somebody from my own country. | It was a period where I was a lot together with a [Czech girlfriend]. We were both on maternity leave, and we met a lot. | She was very negative – she simply did not like to be here but she would not move back either. | And after a time I realized that she constantly bitched about the Danes and about Denmark, and about everything, really.”

Returning to the identities as high-skilled, migrant females, it seemed that becoming migrant had obstructed their possibilities of being categorized as being high-skilled or at least as employable persons, fit for work in their new country. The three women were experiencing that they were unable to have their own identifications of themselves validated in interaction with gate-keepers to the Danish labour market and were thus unable to enter work.

Thus they could only remain alone at home. Here their many years of schooling – including their recent acquisition of Danish – was going to waste. As females spending all their time in private space with only solitary domestic chores such as cleaning, polishing, decorating to undertake, what had they become but housewives? 

Thus they were indeed becoming something that they did not wish to be, but which they found themselves powerless to prevent becoming, owing to their inability to control their own movement in social space: They were unable to enter a place of work, and were thus unable to acquire the idenitity of employed persons. 

This was especially severe in Helena, the translator’s, case. As she narrated above, she started out performing house chores, but her domestic confinement led to increasing inaction, as she gradually quit doing anything but ”walking around”, though she still remained in visual contact with the (deserted) world outside the windows of her new home. In the end she quit even that, withdrawing to the total privacy and inactivity of lying in bed with the quilt over her head. 

After being ”up” and ”moving ahead”, she was now ”down” and ”still” (Lakoff and Johnson, 2003) – metaphorically and practically Helena was barely alive any more.

This domestic confinement posed a severe threat to how the three women were indeed able to identify themselves: The longer they were unable to enter the labour market, the longer they could not perform being high-skilled, and thus they were increasingly losing their claim to this identity
. It could be conceived that they had entered a liminal space, (van Gennepp, 1977) physically within the national boundaries of Denmark, but outside of society, as being a full member of society - even more so if you are an immigrant - is correlated to being embedded in the labour market (Tonboe og Jacobsen, 2004).


In this way, their ability to access the Danish labour market became far more important that simply bettering their income. It became a question of who they were becoming after having moved from one country to another. In this way, it also had great implications for how they retrospectively were to evaluate their decisions to (divorce and) migrate: Had it been wise to do so? If they failed to achieve an acceptable life in their new country the decision to migrate could retrospectively be considered to have been a grave mistake. Seen in this way, it was not only their present and their future that was at stake. It was also their past.

As it turned out, the three women – Kamilla, Helena and Vera - were all able to leave their domestic confinement and enter into other spaces. This, however, unfolded in three different ways, which I will turn to below. 

Leaving Limbo 1 - Kamilla, the linguist: Ascending to managerial work

In the case of Kamilla, the linguist, the change was initiated by a new piece of information gained from a native Dane, namely the teacher she talked with at the parents' consultation, quoted above. When hearing of Kamilla´s frustration of staying at home alone, the teacher is quoted of saying: 


””Why don’t you enter day high-school?”

”Day high-school? What is that?”
I did not know much about it.”

As a new-comer to the Danish social space, Kamilla did not know of the institutions of her new country. Building upon the idea of folk high-schools, which developed in Denmark in the second half of the 19th century, day high-schools were first formed around 1980. This type of institution expanded in the 1990s where they in large parts were used as a means of “activating” unemployed people – among them many unskilled immigrant females – by supplying them with some measure of general qualifications. 


Entry into this type of social space was indeed available to Kamilla, and was within her own control, which is a central aspect of moving between different social spaces (Glaser and Strauss, 1971). Where she had found herself unable to enter the space of the labour market due to being rejected by Danish gate-keepers, entry into this specific type of educational space became an opportunity to escape from domestic isolation. 

Let us examine Kamilla’s entry into this specific social space for a moment: It was firstly tied to national space – to being in a Danish institutional context for the space of a day high-school to exist at all. Secondly, it was tied to her being migrant as well as female – while her identity as a high-skilled person, who had already acquired the Danish language not relevant
. Thirdly, her entry into the day high-school was tied to her inability to enter work where she would much have preferred to enter. Lastly, her entry here can also be coupled to her refusal to enter 9th grade for adults and re-educate – this was indeed another social space which she freely could have entered on her own accord, and where she was pointed towards by her language school teacher, see above.

The prominence Kamilla attributed to this movement in social space – from the home to the day-highschool – must be understood in the context of subsequent developments in her life story: The movement was first of all a change in direction – away from the private home, but also from the expected direct entry into the labour market. Secondly, this movement was indeed to become the initial step to Kamilla´s path into subsequent high-level employment: 

After entering day high-school, she came to learn of the existence of a part time course as immigrant teacher, which could be built upon a non-Danish university degree. Thus in spite of having had her diploma officially rejected, she could still bring her educational background into play by building a usable Danish credential on top of it. Subsequently, based on this training as immigrant teacher, Kamilla obtained employment as an unskilled assistant teacher in a state school ("pædagogmedhjælper"). With the experience and contacts acquired here, she moved on to teaching in a municipality project for refugee women. When a small day high-school subsequently advertised for a manager-cum-teacher, she applied and was categorized as the best suited applicant by the gate-keepers to the position. 

With a subsequent public increase in the use of day high-schools due to labour market reforms, Kamilla was two years later the manager of a staff of 40 people. Six years after migrating to Denmark, she had thus ascended into high-level work. Her access into this social space had drawn upon the positive combination of being high-skilled (similar to other managers), migrant (similar to the school pupils) and female (similar to most of the pupils as well as the staff) as well as upon experiences and network contacts acquired in a variety of Danish social spaces along the way. 

Leaving limbo 2 – Vera, the economist: Reconsidering re-educating.

Vera also was to leave domestic space and get high-level work in Denmark, but she came to do so following a different path than Kamilla: 

While unemployed and stuck at home, Vera had been convinced that when the right job came up she would be able to get it. But that was not to be the case. This is how she described what was to become a personal turning-point for her: 

”There was a job in [X-town]. They wanted someone to deal with sales and administration and export to the Czech market. And there was a description of what such a person should be able to do, and I thought I matched the job 100% so I applied. And I did not even get an interview… While my girlfriend [who had just completed a Danish education in marketing economy], she got the job. 


And then I thought. If they don’t even invite me for an interview, then I have to… [pause] So… that was in a way the two things that really kicked me quite hard. It took a little time to realize I had to start all over again. To take the decision that if I really want to live well here, to live as I want, then I have to start all over|.


Then I simply sat down and thought it through: ”What is it I want?” And I realized that… something with economy and sales and marketing, that is the way I want to go. [Then] I went to the employment office: ”Now listen to me: I want that and that and that”. And [the counselor] was very impressed|. He said he could sense that it was what I wanted, so they wanted to support it because I had kind of to… get going”. 

Thus contrary to Kamilla, the linguist, Vera, the economist, did indeed change her mind on re-educating in Denmark - something she had formerly rejected undertaking. By deciding to re-educate, Vera in effect made her former educational background a sunken investment, identifying herself as a de facto unskilled person, who had to spent time and effort to qualify (again). She first had to spend one year doing a 10th grade for adults, before taking the two-year training in marketing economy, which had proved so worthwhile for her friend. 

Vera subsequently found medium-level employment, while continuing studying part-time for a higher-level degree. Based on this, she found high-level employment as a project manager in an international telecommunications company. In all, it came to last 12 years after migrating to Denmark, before Vera entered the higher parts of the Danish labour market.

Thus her identity as a migrant seemingly had nullified her ability to be categorized as high-skilled. But as she still identified as rightfully belonging to the better parts of the labour market, she had to regain the coveted high-skilled identity, which was achieved through re-educating. In doing so, being female might have had some structuring influence: Her maternity leaves might have delayed the decision, while her social contacts – central to her decision making – as well as her openness towards forgoing a wage income for years while studying, were parts of the picture. 

Leaving limbo 3 – Helena, the translator: Reversing the migration

After having told about how she got worse and worse, until she lay inactive in bed, this is how Helena, the Rumanian translator, told of finally leaving her unwanted domestic confinement: 

”It was a typical depression. It lasted until –97 when I decided to go to Bucharest. I could not cope any more. I simply had to go back. I had to leave Denmark. I could not stand it any longer. So I left with my daughter. I went back and… we had… we have a flat in Bucharest, so I… I got a job in Rumania. I left just before Christmas | and I got a job in January. It was at an international program, where I was hired as a translator again. 


And it went well. I got a decent salary. And I got going a bit again. I got out of this depression. I was happy again, I was okay again. And I was not to hear anything regarding Denmark. No! Absolutely not!”

Helena installed movement into her life again through reversing the movement of migration. Changing spaces - moving from Denmark and back to Rumania - did indeed change who she was: From a depressed and inactive immigrant house wife, to a valued and active high-skilled employee. Through moving spaces she regained linguistic competency, as well as access to private and professional networks, and she was again able to be categorized as a person fit for higher-level employment. 

Had she remained in Rumania, I would not have been able to interview Helena. She was, however, split between on the one hand her Danish husband, and on the other her home country and better labour market opportunities. Thus Helena (and her daughter) was to move back and forth between Rumania and Denmark six times over the next decade, thus being in Denmark at the time of interviewing. 

When Helena returned to Rumania, her identity as a migrant ceased to exist, and enabled her to be categorized due to her identity as high-skilled and thus gain access to the higher parts of the labour market. This work-related entry was not directly dependent on her identity as a female while this gendered identity was centrally implicated in her moves, as leaving Denmark made it impossible for her to be the de-facto wife of her Danish husband
. This contradiction – whether she should be high-skilled and working but not a spouse in Rumania or whether she should be migrant and unemployed, but a spouse in Denmark – was the unsolved schism that was to propel her to move repeatedly between the two countries over the next decade. Depending on what social space she was in, she seemed almost to be to different people – hold two different identities - and certainly she was leading two very different lives.

Social spaces and identities

To return to the concept of identity, the three women I interviewed had considered themselves to be high-skilled when arriving to Denmark, and access to work was of great importance to all three. Their stories do seem to underpin claims that work plays an exceedingly central role in present-day society (see i.e. Beck, 2000; Tonboe and Jacobsen, 2004) – it almost seems as if we today live in a “…highly secularized society where occupational careers increasingly take the place previously occupied by religion” (Kupferberg, 1998, p.246).

The move to Denmark had made the women “migrants” which was central to understanding their experiences of domestic confinement. They managed to leave this confinement in three different ways. While doing so, their different identities intersected and developed discrepantly: 

· Kamilla, the linguist, by chance entered into a part of the labour market where being high-skilled and being migrant, could be positively combined. 

· Vera, the economist, had to let go of her original claim to being high-skilled, experiencing that having become migrant had made it unusable. Her solution was to reacquire the identity of being high-skilled in the social spaces of the Danish educational system. 

· Helena, the translator, reversed her movement to Denmark, and in doing so was able to cease being migrant, whereby she was able to reclaim her identity as high-skilled and gain access into the coveted social space of the labour market. This, however, was difficult to reconcile with her gendered identity as a wife to her Danish husband.

Their gendered identities were ingrained in how their respective processes unfolded – in the educations and the work they had had before migrating to Denmark; in meeting, marrying, and moving with Danish males, and in the types of jobs they applied for on the white-collar Danish labour market. 

Their female gender was also central in their interpretations of their unwanted domestic confinement turning them into housewives. Nevertheless, applying this term were a gendered possibility available to women. Thus they could avoid using an even more negatively evaluated category, namely that of being unemployed immigrants, an increasingly stigmatized group which figures prominently in Danish public discourse.

To return to the concept of intersectionality, their identities intersected – and developed – in discrepant ways. When analyzing this unfolding interplay, the importance of context seems hard to overstate: Their various identities were not just ”there”, but was something the women tried to perform and negotiate towards their own ends. 


Here access to social space became means as well as ends: To achieve the end of access to the labour market, you needed to make a presentation of self as a high-skilled person. The means to do so was in itself gaining access to social space, namely to the interaction of a recruitment interview. 


Similarly, identity was means as well as ends: To gain the end of a high-skilled identity in the new country, you needed the means of a job. To get such a job, identity in itself became a means of entering work, as you needed to persuade gatekeepers that you were the right sort of person for such a position in social space. 

This study firmly underscores the need of not seeing identity as predominantly an internal phenomenon: While experiencing being stuck in limbo, the three women all identified as able workers, and acted to turn this projection of themselves into reality. However, without being able to sway the external categorization of gate-keepers to the Danish labour market
 they did not have the power to bring this projection of themselves about. As who we are and where we are, are fundamentally interlinked, they indeed found themselves unable to become who they themselves felt they were. 
To sum up, access to a variety of social spaces are central to acquire, confirm, and practice a variety of social identities. This access may in itself be dependent on the successful presentaiton and negotiation of certain identities. 

We all hold a number of different social identities and the study shows how changes in social space may be of central importance in how different identities can be negotiated. These negotiations in turn holds implications for access to social spaces, and thus how different identities can be acquired or reproduced. Thus social identities and access to social spaces can be seen as mutually constitutive in a perpetual process of becoming.
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� On a substantial level, focus on the combination of the above three identities will serve to illuminate a little-investigated aspect of high-skilled migration. Here most attention has been given to ”company men”, while little reseach has been devoted to high-skilled women who migrate for non-work related reasons – in the present case as spouses (but see Purkayastha, 2005; Kofman et al.; 2001; Kofman and Raghuram, 2005).


� The three life stories are a subset of 19 life story interviews analyzed in a PhD dissertation (Liversage, 2005).


� Paralinguistic support is supportive interjections like ”hmmmm..:”, ”I see….” to assure the teller that the interviewer is as well listening as is foregoing her part of the turn-taking that is so central to human verbal interaction.


� The women have been anonymized.


� See Brandi, 2001, for a comparison with high-skilled immigrants to Rome, as it brings out how life for migrants might unfold radically different in other national contexts.


� The sign of ”|” indicates an edition of the quotation, which could also have been shown as: ”(…)”. The present typography has been chosen to make the editing process fully visible while obstructing the flow of reading as little as possible. 





� Being high-skilled is a broad categorization, which could have been further segmented into various professions. Had the women e.g. been medical doctors, they would firstly have been able to have their diplomas officially recognized, and secondly they would have encountered a labour market where there has been shortages of doctors for decades (Groes et al., 2004, p.68). In this context, a rather swift entry into high-level work could very well have occurred (see Liversage, 2005). 


� A distinction between ”high”, ”medium”, and ”low level work” was ubiquitous in the interview material, and is in accordance with the general hierachization between working positions as displayed in e.g. the construction of ”social classes”. 


� Furthermore, as a migrant, Helena did not have much network in the country, which is a great detriment when wanting to enter the labour market as many positions are never publicly advertised, but are filled through network recruitment (Csonka, 1995, Granovetter, 1973).


� Kamilla, the linguist, experienced her inability to enter the labour market subsequent to her fast graduation from language school, as narrated above. 


For Vera, the economist, the experience of being unable to find work came six years after migration. Contrary to the two other women, she had initially been able to find unskilled work in a travel agency after leaving language school.. The agency, however, closed down. She was at the time pregnant, and went subsequently on maternity leave. Subsequent to this, she moved into unemployment and here experienced a similar inability to enter work, see below. 


	For Helena, the translator, the return to domestic space occurred after only one year in Denmark, as she dropped out of language school due to personal difficulties, trying instead to get employment on her existing skills, as narrated above. 





� In a longitutional study of Russian engineers who migrated to Israel, five hundred people were interviewed one, five, and eight years after migration. During the first 3-4 years about 40 % of the engineers had managed to enter the professional labour market. The ones who had been unable to do so, subsequently remained outside such jobs (Remennick, 2003a). In dual-career couples this pattern was strongly gendered: In most cases, the wife initially supported the husband in his endeavors to enter professional work. When it later on became the wife’s turn to work towards this end, she found herself unable to reclaim her professional identity as well due to the passage of time, as due to a context biased against female engineers.


� Kamilla elsewhere quoted the school principal for saying: ”Why on earth do you want to enter a day high-school when you speak Danish so well?”. In other words, high-skilled fast learners as her usually did not enter day high-school.


� Though people can remain married in spite of not cohabiting, sharing the same domestic space is central for what is considered a ”real” marriage. This is also institutionalized in regulations regarding what is to be considered ”pro forma” marriages (Jenkins, 2004). 


� To become employed, you normally need to convince an employer that you should become an employee. A notable exception is the case of self-employment. It should be noted that immigrants in Denmark make up a disproportionately large part of the self-employed. Studies have indicated that many immigrants are self-employed in spite of having a low income and tough working conditions. This is also the case for a number of people who posess high-level educational skills, indicating that access to work may as well be difficult along the ordinary routes to paid employment, as well as of central individual importance (Rezai and Goli, 2005; Blume et al, 2005)
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